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CKIfUAL imUJOSHCE AGENCY 
Washington, D. C. 


NOTICE 

NO. 

SUBJECTS Mission and Functions of the Office of Training 


ILLEGIB 


MISSION 

The Director of Training shall develop and direct Agency trainiiu Srogrwas (and 
review Office training program*} represent the Director of Central Intelligence 
on subjects related to training participate in the formulation of the policies 
end plana of the Career Service Board; determine requirements for Agency training 
facilities in the United States; in accordance with the applicable provisions 
of Public lev 110 (8lst Congress, let Session), provide for Agency participa- 
tion In training programs at appropriate fhgjlitian# and m i p ( id 

private, In the United States and abroa&jCaM * mh 
of achievement for Agency personnel in Agency training prog^ 

FUBCTIQB5 

The Director of Training shall; 

A. Formulate and carry out training policies, plans, 
to increase the capabilities of personnel to serve 



B* Develop and direct, in coordination with appropriate Offices, training 
programs in the United States relating to the skills end techniques 
required in the specialised operational activities specifically charged 

AfiCttUCY* 


C. Develop and direct within the Agency training programs relating to the 
principles, methods, and Objectives of national intelligence. 


D* Determine the physical facilities in the United States needed to meet 
the requirements of Agency training programs. 


I* Provide for the training of personnel in la n guag e , area, and specialized 
functional fields. 

F. Conduct indoctrination for new personnel and orientation for Agency, 

governmental, and other personnel, as required, in the mission, functions, 
end organization of the Central Intelligence Agency. 
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C«F»0*WHji 


ILLEGIB 


a. 


Jk. 


ILLEGIB 



Z. 

£*F« 



Provide manaeemsnt training for executives, administrators, and super- 
vltoxa to improve thslrskilla in conserving the human and physical 
resources of the Agency. 

Direct a comprehensive program for the eelection, professional training 
(f** T— tr of Junior officer personnel in cooperation with 

tlS”vM^CT*s O^ices of the Agency* 

Indoctrinate and train clerical personnel in Agency office practices and 
procedures and other clerical skills* 

I L DE G I B 

Establish the standards of performance to be ast by Agency personnel 
In 4 ffttyu» y training programs, and, after consultation with the appropriate 
Offioe head, terminate tbs training of personnel for failure to meet 
prescribed standards of performance. 

Rewiew office training programs, including on-the*Jdb tra in i n g, and advise 
m | ftuist the Offices in tbs development, direction and conduct of such 

tmiaiiig. | ILLEGIB 


Maintain* fin coordination with appropriate Offices! relationships with 
off icia l*?" governme ntal and private institution in the Oaited States 
and Abroad for the purpose of providing training programs* 
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